
KANAWHA COUNTY PARKS & RECREATION COMMISSION 

COMMISSION SPECIAL MEETING 

March 26, 2026 

MINUTES 

 

CALL TO ORDER 

The special meeting of the Kanawha County Parks and Recreation Commission 

was held on Wednesday, March 26, 2026 at Coonskin Park in the Oak Room.  This is a 

special meeting of the Kanawha County Parks and Recreation Commission and President 

Koepsel called the meeting to order at 2:00pm.  

ROLL CALL 

PRESENT: 

Steve Koepsel, Tyler Ohrn, Andrew Jordon (phone), Joe Stevens, Anthony Woods, Dave 

Pope, Cresent Gallagher, LeFlore Lucas (phone), Mat Currey 

ABSENT: Carrie Smith, Allen Tackett 

OTHERS  

Jeff Hutchinson, Director  

Brad Maschari, Sarah Menefee, Chief Amburgey, Cliff Wheler             

Jordan Herrick (phone) 

 

Commissioner Ohrn made a motion to discuss and vote on the employment of the 

superintendent at Big Bend Golf Course.  Commissioner Woods seconded the motion and 

all were in favor.   

 

Commissioner Ohrn made a motion that he would like to limit this discuss to 10 minutes 

per individual.  Commissioner Woods seconded the motion and all were in favor. 

 

Commissioner Ohrn recapped why we are here today and at last month’s Commission 

Meeting, Director Hutchinson informed the board that the Big Bend Golf Course 

Superintendent had resigned.  He alleged that the superintendent had been recorded on 

security footage pumping gas in the middle of the night at the Big Bend Golf Course into 

his own personal vehicle.  Director Hutchinson also stated this employee decided to 

resign and believed he was a detriment to us retaining staff at the golf course.  Last week 

after asking if the position had been filled, he was informed that we rehired this 

individual as the Big Bend superintendent, roughly two weeks after he quit.  The reason 

that he was rehired was that Mr. Hutchinson said we were unable to find a replacement 

and needed someone with a commercial pesticide applicator license to spray and maintain 

Big Bend Golf Course.  Commissioner Ohrn had been informed that we have at least one 

other individual, that is working on staff, who is a certified applicator, that can also cross 

train curtain staff as registered technicians to serve those needs as necessary.  

Commissioner Ohrn said based off this information he believes that the park can conduct 

a more through application process and or consider combining the two golf course 

superintendent positions into one.  The Kanawha County Parks and Recreation 

Commission is a government entity appointed by the Kanawha County Commission and 

funded by county tax payer dollars.  Under normal circumstances he does want the Park 

Board to interfere in the day-to-day decision making of management of the park system, 



but based off the statement made by Director Hutchinson involving management issues 

and alleged financial outfall he believes it is appropriate to terminate the employment of 

the current Big Bend Golf Course superintendent. 

 

Sarah said that on 2/6/26 Mr. Gill resigned and Jeff reached out to an assistant 

superintendent that he knew to come in for an interview.  We were in a crucial position at 

that time.  The individual came in on 2/13/26 and interviewed for almost three hours and 

was told to call on Monday with a number he was thinking about pay and we would then 

discuss it.  He never called the week of 2/16/26 and he finally called the following week 

and gave us a base salary of $80,000 plus a take home car.  Jeff then called Amber Breed 

from the WV Golf Course Superintendents Association to put out an email blast 

statewide stating that we have an open position at Big Bend Golf Course.  No one ever 

responded to the email.  We then on 2/25/26 Jeff, Cliff, and Sarah made a list of pros and 

cons of hiring Mr. Gill back since we were getting close to the start of the season.  We 

compiled a list and called President Koepsel to discuss Mr. Gill and the stipulations that 

we had on hiring him back.  We went over the list and President Koepsel said do 

whatever you need to do to fill the position.  Mr. Gill came to the office and on 2/27/26 

and sat down with Jeff and Cliff and went over the stipulations of him being hired.  Mr. 

Gill signed the employee letter and then we set him up with a drug test and he began his 

employment on 3/9/26.  Sarah said in that time we have made provisions to secure the 

gas pump at Big Bend.   

 

Sarah gave her personal opinions and said take them how they are and these are the 

consequences of letting Mr. Gill go.  She said that golf season begins on April 1st state-

wide, so we only have one week to be able to find somebody.  She said no superintendent 

will move jobs during the season unless the job has competitive pay or they get fired.  

Big Bend without a superintendent, the golf course will degrade due to the lack of care 

and spraying the correct chemicals to keep the course alive.  Only certain individuals 

have spray licenses and is a must and has to be approved by WV Dept of Agriculture.  

She said only in matter of time the greens could die and then the board would have to go 

to the County Commission and ask for money to resod the greens that had been 

neglected.  After approving their budget, the KCC said they have no extra money for the 

2027 fiscal year.  Sarah said that hiring a new superintendent at $80,000 or even $60,000  

would cause an employment fall out park wide.  Employees will feel neglected and 

betrayed if you hire and individual with no years of service to KCPRC and they start at 

$80,000.  She said you would have to look at salary adjustments to go with this $80,000 

to go along with someone with no work experience.  Her perspective in combing the 

positions into two wouldn’t work because the superintendent at Coonskin has the entire 

park plus the golf course and he would be working nonstop.  Then you would have to pay 

him overtime for the work.   

 

Commissioner Pope said this guy stole gas and we don’t know how much or how often.  

He said we caught him once and asked if the cameras show any more than just once and 

added that once is bad enough. He also wondered if it been multiple times.  Chief 

Amburgey said that theft wise, he was recorded putting containers into his vehicle and 

was with another employee that was using gas this last time.  Chief said at Big Bend they 



utilize their personal vehicles as the vehicles they use to do their job.  He said if they put 

a canister of fuel in it than we don’t know if they are going to work or not.  It was 

reported to the boss and he doesn’t know what happened after that point.  The seconded 

time that it was recorded Jeff was out of town and I was sent some pictures and it was 

discussed and reported to the boss.  Chief Amburgy said that the common knowledge of 

them replenishing their gas that they utilize in their personal vehicles and with them 

doing that law enforcement wise with an investigation would come down to a 

complainant and a victim.  Then he would have to prove it.  He said that he doesn’t have 

a gas log so he can’t tell you how much he stole or what and secondly it was common 

knowledge that they were doing this.  In a court of law, it is going to be very difficult and 

would come down to a confession that we are not going to get from either one of those 

employees.  Chief Amburgey said that civilly he does not know what the boss discussed 

with them.  Commissioner Woods asked if there is anything in the employee manual that 

says anything about whether employees can do what we are talking about.  Chief 

Amburgey doesn’t know of anything pertaining to fuel in the manual itself and would 

have to review it.  Jeff said the manual is very general and it was structured that way by 

Chuck Bailey for a specific reason so he can interpret how he needs to interpret it.  

Commissioner Woods asked there is nothing in that that says employees are prohibited 

from replentish their personal vehicle with gas because they are using it for county 

business.  Jordan Herrick said that there is nothing in there on that specific instance.  Jeff 

said when talking about hiring him back that was a part of his new employment 

agreement and that there would be no after-hours use of the shop or anything and nobody 

in there late at night.  It was all put in there to cover any issues we have.   

 

Jeff said that we have a general work force and have employees that have been convicted 

and or put in jail.  The kind of jobs we have are not professional, blue-collar jobs.  They 

are all manual labor type jobs.  The superintendent isn’t only spraying chemicals but he is 

responsible for mowing, equipment maintenance, and not just the golf course but they 

maintain Meadowood was well.  Jeff said that position over the last 10 or 12 years in the 

valley are hard to fill.  We used to get their third guy from other golf courses and that has 

changed and golf courses are going through a lot of superintendents over the years.  This 

is not an easy job and we have different needs that we have and we are maintaining a 

public golf course.  Jeff said as president of the WV PGA for 15 years he knows what 

goes on with golf in this state and he is the person to call when they have a problem.  We 

are not going to get someone to move here with the kind of money that we pay.  We are 

held hostage in this situation and the superintendent here was the superintendent at Big 

Bend at one time who was discharged for three months and brough back because of the 

course was going to shit.  This is not a one-off thing, and he doesn’t want to cross that 

bridge again because of all the blow ups and phone calls that the county gets.  Jeff stated 

that this time of year is crucial and if you vote to fire him then go right ahead and he will 

fire him first thing tomorrow morning.  He said he will do that because that’s part of his 

job.  He said his other part of his job is to take care of the business part of the park.  

Travis can’t go down there and do that and can’t do both.  Jeff said someone has to be 

down there to have the understanding of seeing the disease when it happens and know 

what to do when it happens to treat it.  Plus, he has to have the crew do what they need to 

do.  He could send Cliff down there three days a week and tell them were to mow and do 



whatever and he could go down there two days a week to point stuff out to them.  But he 

said this is not the same as having someone down there.  Sending Travis to spray every 

10 days is not the same as having someone qualified down there.  Jeff said that with most 

certainty that sometime this summer we will have a problem down there and when there 

is a problem down there it won’t only be his phone ringing, but they will be calling 

downtown and that phone will be ringing.   

 

Cliff added if you get rid of him what is the next plan.  Commissioner Ohrn said that he 

has a hard time believing that you can’t have someone maintaining a 9-hole golf course at 

Coonskin and once or twice a week go and monitor the course at Big Bend.  He said we 

might have to switch around some management and responsibilities of staff at least 

temporarily.  But that person is certified in pesticide use and he has the understanding of 

maintaining the golf course at Coonskin and he has the understanding of maintaining the 

golf course at Big Bend.  Commissioner Ohrn said in the meantime we can look at other 

options and cross train staff or do a more extensive search.  Jeff said that he tried to cross 

train staff and if it were up to him, he would sell Big Bend.  He said he has been doing 

this for 40 years and that irrigation is over $1 million to replace and no superintendent 

will take a job with a faulty irrigation system.  When greens die superintendents leave the 

state.  He said if you want him fired, he will march down there and fire him because 

that’s his job but at some point, and in time we will have problems.  A question was 

asked if there would be any further problems with him and Cliff said with everything that 

happened, he was extremely happy to get the job back.  A drug test was mentioned and 

there was no precursor to drug use.  Cliff said that Travis is not only taking care of this 

golf course but taking care of the whole park.  He said that two days a week at Big Bend 

is not enough attention to give it what it needs. Commissioner Ohrn asked if we couldn’t 

have someone temporarily like, Cliff or someone else, to manage rest of the park besides 

the golf course on a temporary basis.  Cliff asked what if we can’t find a new 

superintendent Commissioner Gallagher said that then we will cross that bridge and he is 

tired of hearing that we can’t do this and can’t do that and status quo, status quo.  

Commissioner Gallagher made motion to terminate the superintendent at Big Bend.  

Commissioner Ohrn seconded the motion.  Commissioner Pope made a motion to go into 

executive session.  Commissioner Currey seconded the motion. A majority was in favor 

and passed to go into executive session at 2:23pm 

 

Commissioner Pope came out of executive session at 2:31pm. Commissioner Gallagher 

made a motion to terminate the current superintendent at Big Bend.  Commissioner Ohrn 

seconded the motion.  All were in favor.                                                              

 

ADJOURNMENT 

Commissioner Gallagher made a motion to adjourn   

President Koepsel called the meeting adjourned 3:32pm. 

The next meeting will be Wednesday, April 15th, 2026 at 2:00p.m. 

Respectfully Submitted: Jeffrey K. Hutchinson, Director 
 


